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(ii) The employee’s spouse received 
the debt or equity interest as part of a 
compensation package in connection 
with employment or prior to marriage 
to the employee; 

(2) The employee makes a prompt 
and complete written disclosure of the 
debt or equity interest to the DAEO; 
and 

(3) The disqualification of the em-
ployee from participating in particular 
matters involving an entity with which 
the employee or the employee’s spouse 
or minor child has a debt or equity in-
terest, as specified in the written waiv-
er, would not unduly interfere with the 
full performance of the employee’s du-
ties. 

(e) Covered third party entities. Imme-
diately after becoming aware that a 
covered third party entity owns or con-
trols a debt or equity interest that an 
employee would be prohibited from 
owning or controlling under paragraph 
(a) of this section, the employee shall 
report the interest in writing to the 
DAEO. The DAEO may require the em-
ployee to terminate the relationship 
with the covered third party entity, 
disqualify himself or herself from cer-
tain particular matters, or take other 
action as necessary to avoid a statu-
tory violation, or a violation of the 
OGE Standards or the CFPB Ethics 
Regulations, including an appearance 
of misuse of position or loss of impar-
tiality. For purposes of this paragraph 
(e), ‘‘covered third party entity’’ in-
cludes: 

(1) A partnership in which the em-
ployee or the employee’s spouse or 
minor child is a general partner; 

(2) A partnership or closely held cor-
poration in which the employee or the 
employee’s spouse or minor child indi-
vidually or jointly holds more than a 10 
percent equity interest; 

(3) A trust in which the employee or 
the employee’s spouse or minor child 
has a legal or beneficial interest; 

(4) An investment club or similar in-
formal investment arrangement be-
tween the employee or the employee’s 
spouse or minor child, and others; 

(5) A qualified profit sharing, retire-
ment, or similar plan in which the em-
ployee or the employee’s spouse or 
minor child has an interest; or 

(6) An entity in which the employee 
or the employee’s spouse or minor 
child individually or jointly holds more 
than a 25 percent equity interest. 

§ 9401.107 Prohibition on acceptance 
of credit on preferential terms from 
an entity supervised by the Bureau. 

An employee, and the employee’s 
spouse or minor child, may not accept 
credit from or enter into any other fi-
nancial relationship with an entity su-
pervised by the Bureau, if the credit or 
financial relationship contains terms 
that are more favorable than those of-
fered to the public in comparable cir-
cumstances. 

§ 9401.108 Restrictions on seeking, ob-
taining, or renegotiating credit 
from an entity that is or represents 
a party to a matter to which an em-
ployee is assigned or may be as-
signed. 

(a) Prohibition on employee seeking, ob-
taining, or renegotiating credit or indebt-
edness. (1) While an employee is as-
signed to participate in a particular 
matter involving specific parties, the 
employee shall not seek, obtain, or re-
negotiate credit or indebtedness with 
an entity that is or represents a party 
to the matter. This prohibition also ap-
plies to a particular matter involving 
specific parties pending at the Bureau 
in which the employee is not currently 
participating but of which the em-
ployee is aware and believes it is likely 
that he or she will participate. 

(2) The prohibition in paragraph 
(a)(1) of this section continues for two 
years after the employee’s participa-
tion in the particular matter has 
ended. 

(b) Prohibition on employee’s spouse or 
minor child seeking, obtaining, or renego-
tiating credit or indebtedness. The prohi-
bition in paragraph (a) of this section 
shall apply to the spouse or minor 
child of an employee unless: 

(1) The credit or indebtedness is sup-
ported only by the income or inde-
pendent means of the spouse or minor 
child; 

(2) The credit or indebtedness is ob-
tained on terms and conditions no 
more favorable than those offered to 
the general public; and 
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(3) The employee does not participate 
in the negotiation for the credit or in-
debtedness or serve as co-maker, en-
dorser, or guarantor of the credit or in-
debtedness. 

(c) Disqualification requirement for 
credit sought by person related to an em-
ployee. An employee shall disqualify 
himself or herself from participating in 
a particular matter involving specific 
parties as soon as he or she learns that 
any of the following persons are seek-
ing, obtaining, or renegotiating credit 
or indebtedness with an entity that is 
or represents a party to the matter: 

(1) The employee’s spouse, domestic 
partner, or dependent child; 

(2) A partnership in which the em-
ployee or the employee’s spouse, do-
mestic partner, or dependent child is a 
general partner; 

(3) A partnership or closely held cor-
poration in which the employee or the 
employee’s spouse, domestic partner, 
or dependent child individually or 
jointly owns or controls more than a 10 
percent equity interest; 

(4) A trust in which the employee or 
the employee’s spouse, domestic part-
ner, or dependent child has a legal or 
beneficial interest; 

(5) An investment club or similar in-
formal investment arrangement be-
tween the employee or the employee’s 
spouse, domestic partner, or dependent 
child, and others; 

(6) A qualified profit sharing, retire-
ment, or similar plan in which the em-
ployee or the employee’s spouse, do-
mestic partner, or dependent child has 
an interest; or 

(7) An entity in which the employee 
or the employee’s spouse, domestic 
partner, or dependent child individ-
ually or jointly holds more than a 25 
percent equity interest. 

(d) Exemptions. The following forms 
of credit are exempted from the prohi-
bition in paragraphs (a) and (b) of this 
section and the disqualification re-
quirement in paragraph (c) of this sec-
tion: 

(1) Revolving consumer credit or 
charge cards issued by insured deposi-
tory institutions or insured credit 
unions on terms and conditions no 
more favorable than those offered to 
the general public; and 

(2) Overdraft protection on checking 
accounts and similar accounts at in-
sured depository institutions or in-
sured credit unions on terms and condi-
tions no more favorable than those of-
fered to the general public. 

(e) Waivers. The DAEO, after con-
sultation with senior management in 
the Division in which the employee 
works, may grant a written waiver 
from the prohibition in paragraphs (a) 
or (b) of this section or the disquali-
fication requirement in paragraph (c) 
of this section, based on a determina-
tion that participation in matters oth-
erwise prohibited by this section would 
not be prohibited by law (18 U.S.C. 208) 
or create an appearance of loss of im-
partiality or use of public office for pri-
vate gain, and would not otherwise be 
inconsistent with the OGE Standards 
or the CFPB Ethics Regulations. 

§ 9401.109 Disqualification of employ-
ees from particular matters involv-
ing creditors. 

(a) Disqualification required. Absent 
an authorization pursuant to para-
graph (d) of this section, an employee 
shall not participate in a particular 
matter involving specific parties if the 
employee is aware that any of the fol-
lowing have credit with or are indebted 
to an entity that is or represents a 
party to the matter: 

(1) The employee; 
(2) The employee’s spouse, domestic 

partner, or dependent child; 
(3) A partnership in which the em-

ployee or the employee’s spouse, do-
mestic partner, or dependent child is a 
general partner; 

(4) A partnership or closely held cor-
poration in which the employee or the 
employee’s spouse, domestic partner, 
or dependent child individually or 
jointly owns or controls more than 10 
percent of its equity; 

(5) A trust in which the employee or 
the employee’s spouse, domestic part-
ner, or dependent child has a legal or 
beneficial interest; 

(6) An investment club or similar in-
formal investment arrangement be-
tween the employee or the employee’s 
spouse, domestic partner, or dependent 
child, and others; 
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